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3174 EMERY DRIVE
$364,900

3 beds,  2 full, 1 partial baths |  Single Family 
Home | 2,960 sq ft;  lot: 0.69 acres

2811 GROVER HARDEE ROAD
Greenville, NC | 314,900

4 beds,  2 full, 1 partial baths
Single Family Home | 2,580 sq ft;  lot: 0.75 acres

644 CORBETT STREET
Winterville, NC | $150’s

3 bedrooms, 2 1/2 baths, Fresh Paint,
laminate �ooring, large lot.

1120 LEXINGTON DOWNS DRIVE
Greenville, NC | $320,000

3 beds,  2 full, 1 partial baths |  Single Family 
Home | 2,600 sq ft;  lot: 0.93 acres

3167 EMERY DRIVE
Greenville, NC | $325,900

3 beds,  3 full  |  Single Family Home
2,650 sq ft;  lot: 0.9 acres

Deborah Randolph
252-917-4556

Deborah@DeborahRandolph.com
www.DeborahRandolph.com

www.piratehomes.com

Greenville Museum of Art
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LETTER FROM THE EDITOR

Take a moment to mentally prepare for a super corny metaphor. 
Ready? Friends are �owers in the garden of life. Alright. Now 
that we have that bit out of the way, let’s dig in. As soon as it 
starts to warm up, I get antsy to start planting herbs, veggies, 
and �owers. Sometimes I have a bit of a plan, other times, I just 
want to get something in the ground so I can watch it grow. 

When it comes to gardening and landscaping, I’m all about 
more bang for your buck and low maintenance. The result? 
I’m always on the hunt for perennials to add to my garden. 
Perennials come back year after year, so long they are planted 
in an appropriate space and their roots stay healthy. Bonus: 
They tend to spread a bit to �ll in the space around them.

Annuals are nice, but they only survive for a season or two. 
Some may re-seed on their own, but you can’t always count 
on that. Landscaping with annuals is more labor intensive 
because you must remove the old plants before you can put 
the new ones in their place.

So, here’s where our metaphor comes in. Do you have 
perennial friends or annual friends? I grew up in a military 
household, which resulted in a lot of moving around. For 
most of my life, I would make friends where we were living, 
knowing that after a couple of seasons, I would leave them 
behind and start over.  The friendships were �ne while 
they lasted, but their roots didn’t run deep and we never 
maintained more than a couple months of communication 
after a move.

It’s has only been very recently in my adult life that 
I’ve begun to cultivate some perennial friendships. 
I know these relationships will last for years, even if 
we spend a few seasons with little contact. Why? 
Because I’ve �nally started to put down roots. I’m 
�nally beginning to feel that I am planted where 
I am supposed to be. 

It’s not about making friends who are in the same 
“season of life” as you are. It’s about �nding the 
people who want to share in your growth, just 
as you want to share in theirs. Happy planting, 
my friends.

Best wishes, 

Amy Daniels
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Do you feel stressed at work? Are you frustrated with life? Do wish you had a creative 
outlet? Are you longing for a community that makes you feel good about yourself? 
Would you like to �nd a place where being perfect is not the goal? A place where 
communication and group effort rise above competition?  A place where you can’t make 
a mistake and everything you do contributes to a beautiful creation? Do you want to 
be around people and share a meaningful experience without actually having to talk 
to them? 

Congratulations!!  The group drumming experience is exactly what you didn’t know you 
needed.  I know, I know. You think you’re not musical enough? Pish Tosh! A common 
misconception. All people are born musical! Say it again. A little louder this time, and 
with more feeling-- use your whole body. ALL PEOPLE ARE BORN MUSICAL!

Let’s start at the beginning. Once upon a time, you were a baby, and babies are born 
music makers.  The day babies are born, they have the capacity to move. Over time 
their irregular movements develop into a characteristic gesture of 2-5 short, angular 
movements that correspond to the beginning and ending of a musical stimulus.  Babies 
are also born with the capacity to make sounds like cooing, crying, and squealing. Did 
you know that babies have their own personal pitch center? That is, they tend to make 

sound around one central pitch. The sounds that babies make 
can be affected by ambient sounds like a noisy 

heater, or buzzy �uorescent lights, or a mother 
or father singing. Also, a baby’s babble will 

start to match the rhythms and musical 
qualities of their mother’s speech.  Finally, 
babies have the capacity to synchronize 
their sounds and movements with an 
external stimulus (also called entrainment). 
In other words, when we dance or clap 
along to music, we are entraining to the 
beat.  These are the default settings that 
babies are born with. These are your 
default settings that you were born with!

Music is our birthright. We are all music 
makers.  Our heart beat, our breathing, our 
walking, and our sleep cycles are all rhythms 
that are fundamental to life. Even our names 
have a rhythm. So now that you know that 
you’re musical and capable, let’s explore why 
drumming in particular is so universal, unique, 
and powerful.   

Music therapist Christine Stevens observed 
the following eight therapeutic 

insights about group drumming:

Love
Joy
Music

BY ERIN & STEPHEN BRAND

Drumming is accessible. It provides successful 
and inclusive experiences for people.  Unlike many 
other instruments such as a trumpet or violin, all 
you have to do is hit a drum to play it. With practice 
will you can learn more techniques and artistry, but 
group drumming meets you where you are. 

Drumming is aesthetic.  Everyone is interacting 
in the creation of something beautiful. In a world 
that is increasingly about to-do lists, test scores, 
and performance reports, there is something 
deeply gratifying about creating art for the sake of 
creating art. 

Drumming is expressive. This is a unique 
opportunity to connect directly to your emotions 
and feelings- known and unknown. You don’t even 
have to be able to label them to play them on the 
drum. Your playing can be energetic, calm, chaotic, 
contemplative, steady, joyful, frustrated, hopeful, 
quiet, angry, or anything in between.  

Drumming is physical. You may be having too 
much fun to notice in the moment, but it is common 
to notice a healthy fatigue at the end of a good 
drumming session.  

Drumming is powerful. It’s a primal activity that 
connects us to the oldest parts of our humanity. 
Every culture on the planet has drumming.

Drumming is communicative. In a group 
drumming experience, you can share ideas and 
creativity even if: you don’t know someone; even 
if you don’t share a language; even if you don’t 
share political views! As they say, music is the 
common language. 

Drumming is bonding. At the end, you will feel 
like you’ve been a part of something. You will feel 
a sense of unity stemming from a shared artistic 
experience. Everyone contributed and everyone 
was important.

Drumming is cognitive. You have to be present. 
You can’t explore your creativity and express it 
on the drum and create your shopping list for 

tomorrow and worry about your upcoming 
parent/teacher conference. Drumming 

requires your perception, attention and 
memory. Give your thinking mind a 
break and just be.

Drumming is your chance to connect. 
It’s an opportunity to be mindful and 

take time for yourself. Go inward and 
unravel some of those knots that your 

busy life has been tying you into.  If you’re 
looking for some opportunities to give it 

a try, then follow Love Joy Music or Saint 
Anne’s Chapel in Tarboro on Facebook for 
upcoming events.  

tomorrow and worry about your upcoming 
parent/teacher conference. Drumming 

a try, then follow Love Joy Music or Saint 
Anne’s Chapel in Tarboro on Facebook for 
upcoming events.  

Who Needs Drumming?
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Carolina Concierge & Courier

Ask about our retainer program!

“Taking care of life’s details
so you don’t have to.”
Errands • Grocery Shopping

Pickup & Delivery • Vehicle Servicing
Prescriptions • Gi� Shopping  & More!

Carolina Concierge 
& Courier

DONALD W. LANCASTER
252.531.1436  CarolinaConcierge.net

carolinaconciergeandcourier@gmail.com
When your patients need you, 

we’ve got your to-do list.

Purple Blossom 
Yoga

Unlimited Yoga 
10% off all retail

10% off workshops*
2 free aerial classes for the year

$100 off YTT$100 off YTT$100 off YTT

Download the 
Purple Blossom 

Yoga Studio App!

Karma 
Membership

$75/
month

*some exclusions apply

How is your karma?

252-364-2917    •  302 S. Evans St, Greenville    •  purpleblossomyogastudio.com

Neatly Dunn Pro-
fessional Organiz-

ing

ENC’s certi�ed

designer

Call Lou Anne! 
252-341-2437

www.NeatlyDunn.com

Custom storage provides 
solutions for your home.

Pro 
Tip

General Organizing | Downsizing | Custom Storage



CREATE A SAVINGS PLAN
The goal is for moms to pay themselves each month from 
household income as a way to save. The best example is 
to treat the savings like a 401k at a company.  Moms will 
pay themselves �rst by setting aside a �xed dollar amount 
and contribute that money each month into a savings or 
investment account that is designed to grow money for 
future expenses or family fun. Unlike a 401k, the idea is not 
to invest in long term investments. Rather, the strategy is to 
create an emergency account for money that can be used in 
the shorter term in order to avoid credit cards.

GET ADEQUATE INSURANCE
Make sure the family is covered for loss of future income, 
debt (home, cars, credit cards, etc.) and for the expenses 
mentioned above for caring for a child.  If the spouse earns 
higher income, the larger portion of insurance should be 
on the potential loss of that income. However, single moms 
will need to protect their family as well.  Term life insurance 
with a quality company is usually affordable.  Long term 
care coverage should also be considered but it is generally 
more expensive.

MANAGE ALL HOUSEHOLD FINANCES
Studies show that women are better managing money 
when left alone.  After all, mothers are the CEO’s of most 
household spending decisions so why not make them in 
charge of all the bills?  Managing all of the household 
�nances allows the CEO to identify what are in the “must 
have”, “need” and “want” categories.  It’s helpful to have a 
family budget.   

CONSIDER TAKING AN ADULT 
EDUCATION CLASS
Mothers who want to return to the workplace or just want 
to learn additional skills should take the time to enroll in 
additional educational classes.  This can be a double bonus 
as it provides the opportunity to make more money for the 
family and it can stimulate moms to learn another trade or 
hobby that they enjoy.

In summary, mothers should take the time to take care of 
themselves as well as the needs of their families. Happy 
Mother’s Day!

Advisory services offered through CWM, Inc. a Registered Investment Advisor. This material is for general information only and is 
not intended to provide speci�c advice or recommendations for any individual.

BY DAVID R. DAMM

Financial Tips for Moms
Pop quiz! Which U.S. institution employs the most workers nationwide, has been in operation longer than any other 
American entity, and assuredly will be in production long after many businesses have disappeared?  The answer is 
motherhood.  In reality, motherhood is not an institution and doesn’t get credit as a business or an income paying job.  
However, many would argue that the job of all mothers is, of course, priceless.    

According to an article published on the USDA website, the average total cost of raising a child born after 2015 and up to 
age 17 can be estimated to be, between $233,000 and $284,000.  The study was done for middle income families and it did 
not factor in education.  

While most mothers would give their lives for their children, many do not realize how much �nancial security they give up as 
their job as “Mom.”  They will spend the costs mentioned above to care for their children, but they also need to help grow 
and protect their family �nances.  With that in mind, here are some tips that mothers can take to help them achieve greater 
�nancial security. 
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Pass Family Chiropractic

smile

2245 Stantonsburg Rd Suite B  |  Greenville NC  |  (252) 751-3866
www.PassFamilyChiro.com

General Chiropractic | Pediatric & Pregnancy Chiropractic | Spinal Decompression | Thermography | Laser Therapy 

smilesmileSo much to

about.

Pregnancy, Post-Partum & Infant Chiropractic Care
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Small Business 
Growing Pains

For small business owners, 
the prospect of growth can be 

both exciting and confusing. When you 
�nd yourself in need of additional help, the 
thought of paying out your hard-earned 
money and navigating the tax laws is 
probably not at the top of your “preferred 
tasks” lists. It can be too easy to bring in 
the extra help, pay them for their effort, and 
get yourself into a sticky �nancial situation 
when it comes time to �le taxes or if you 
are audited. 

It can be dif�cult to determine if you have 
an independent contractor or an employee 
and it is one of the most frequent questions 
business owners ask their accounting 
professional. Taking the time to determine 
how a worker should be classi�ed as well 
as following through with the appropriate 
documentation can save both you and the 
worker from �nancial fallout at tax time 
next year.

When hiring an individual to do work for 
their business, many business owners do not 
understand how to classify the person for 
state and federal compliance. Many assume 
(incorrectly) that a person they hire would 
be considered a contractor if they:

  •  Only perform a speci�c task for the 
company.

  •  Only need to work for occasional 
periods of time.

  •  If they are new and the owner isn’t sure 
they will stay past a probationary period.

While these characteristics may sometimes 
be true of a contractor, they are not the only 
characteristics which determine if a person 
is a contractor or an employee.

CONTRACTORS
From a business owner’s standpoint, an 
independent contractor is someone whom 
is working toward achieving a speci�c 
objective as outlined by you, the client. You 
control the result of the work but not how 
the work is accomplished. 

For example, if you were to hire a 
landscaper, the contract might outline how 
landscaping services will be done, which 

services will be performed (i.e. mowing, hedge 
trimming, planting, weed and pest management, 
debris removal, etc.). You establish a time line 
or a deadline, and when the work is completed 
to your satisfaction, the landscaper sends an 
invoice for payment. 

Once the contract is in place, the landscaper 
determines how many and which of their 
employees will be assigned to the job, what 
tools will be used, and often when during the 
week and day the job will be performed. 

There are some professions that can easily 
be identi�ed as independent contractors. If 
your business hires a doctor, lawyer, general 
contractor or other skilled professional for 
a speci�c project, they will most likely be 
considered contractors.

Here are some questions to help determine 
if you are hiring a contractor: Are you hiring 
for a speci�c project? Is there a speci�c time 
frame associated with the hire? Are you hiring 
someone who is part of another company? 
Will the person be submitting an invoice for 
payment? Will they largely have control over 
their own schedule?

If you are working with a contractor, they will 
need them complete form W-9 prior to working 
and at the end of the year you will need to issue 
form 1099-MISC if you paid $600 or more for 
services in a single calendar year.

EMPLOYEES
An employee is someone whose association 
with your company is much more controlled. As 
their employer, you dictate their pay, when they 
arrive at the job site, how long their work day 
is, what tasks they will be doing throughout the 
day, when they are allowed breaks, what tools 
and programs they will use, as well as which 
company policies and procedures they must 
adhere to.

If you are a graphic designer, for example, and 
�nd that you have too much work to keep up 
with on your own, you may hire another graphic 
designer to do some of the work for you. When 
you hire the new designer, if you tell them that 
they must be at your of�ce at 8:15, use speci�c 
software, which clients and jobs they will handle, 
and that they get an hour for lunch and requiring 

a speci�c mode of dress, you are 
hiring an employee. 

Here are some questions to help determine 
if you are hiring an employee: Will the person 
work a �xed amount of time during the day? 
Will the person’s work time be scheduled by 
someone other than themselves? Would the 
person be required to request vacation or leave 
time? Is the person required to track their hours 
or days off and will this affect their pay? Is the 
person required to adhere to a speci�c dress 
code or uniform?

If you are hiring an employee, they will need to 
complete form W4, NC4 and I-9. Additionally, 
North Carolina has a reporting system for 
businesses to report new hires. Employees also 
have certain rights as outlined by employment 
law, such as minimum wage and overtime 
requirements. Company bene�ts such as health 
insurance, vacation or sick time would only apply 
to employees. 

INCORRECT CLASSIFICATION
What happens if you don’t classify correctly? 
Employees are subject to payroll tax withholding 
(Medicare, Social Security, State and Federal 
Income taxes). If your business is found to have 
misclassi�ed employees as contractors, you may 
be liable for employment taxes and back pay 
based on minimum wage and overtime rights. 

Trying to determine if you have an independent 
contractor or employee isn’t always clear. If you 
are unsure, it’s always best to ask a professional 
rather than risk misclassifying the person. 

Anne Dorsey is the owner of Clerical Support 
Services. She is a QuickBooks Platinum Certi�ed 
Pro-Advisor. For assistance with your payroll, 
QuickBooks, bookkeeping or other business 
services contact Clerical Support Services 
at 252-412-5171 or 
by emailing  info@
clericalsupportservices.
com.

Growing PainsGrowing Pains
Independent Contractor or Employee?

BY ANNE DORSEY
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with on your own, you may hire another graphic 
designer to do some of the work for you. When 
you hire the new designer, if you tell them that 
they must be at your of�ce at 8:15, use speci�c 
software, which clients and jobs they will handle, 
and that they get an hour for lunch and requiring 

a speci�c mode of dress, you are 
hiring an employee. 

Here are some questions to help determine 
if you are hiring an employee: Will the person 
work a �xed amount of time during the day? 
Will the person’s work time be scheduled by 
someone other than themselves? Would the 
person be required to request vacation or leave 
time? Is the person required to track their hours 
or days off and will this affect their pay? Is the 
person required to adhere to a speci�c dress 
code or uniform?

If you are hiring an employee, they will need to 
complete form W4, NC4 and I-9. Additionally, 
North Carolina has a reporting system for 
businesses to report new hires. Employees also 
have certain rights as outlined by employment 
law, such as minimum wage and overtime 
requirements. Company bene�ts such as health 
insurance, vacation or sick time would only apply 
to employees. 

INCORRECT CLASSIFICATION
What happens if you don’t classify correctly? 
Employees are subject to payroll tax withholding 
(Medicare, Social Security, State and Federal 
Income taxes). If your business is found to have 
misclassi�ed employees as contractors, you may 
be liable for employment taxes and back pay 
based on minimum wage and overtime rights. 

Trying to determine if you have an independent 
contractor or employee isn’t always clear. If you 
are unsure, it’s always best to ask a professional 
rather than risk misclassifying the person. 

Anne Dorsey is the owner of Clerical Support 
Services. She is a QuickBooks Platinum Certi�ed 
Pro-Advisor. For assistance with your payroll, 
QuickBooks, bookkeeping or other business 
services contact Clerical Support Services 
at 252-412-5171 or 
by emailing  info@
clericalsupportservices.
com.

Independent Contractor or Employee?
BY ANNE DORSEY
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THANK OUR
MILITARY & 
GIVE BACK!

BY SUSAN SCHABACKER

TT  O O

Special Salute to Our 
Men and Women of 
the Armed Forces: 

ABOUT ARMED FORCES DAY
Armed Forces Day will be celebrated on May 18, 2019 this 
year as a special tribute to the servicemen and women in the 
Armed Forces, including the Army, Navy, Marine Corps and 
Air Force. 

In 1961, John F. Kennedy declared Armed Forces Day a 
national holiday as a time for the nation to come together to 
honor the lives of those who serve in our military. We owe 
these honorable men and women a huge “thank you” �lled 
with true gratitude and support for helping us stay safe, secure 
and protected. 

In addition to Armed Forces Day, Memorial Day (May 27th) is 
set aside to remember and appreciate the lives of our military 
heroes who have passed away, but who live on in spirit and 
memories, and Veterans Day (November 11th) also honors the 
brave men and women who have served our country.

APPRECIATE, SUPPORT, AND GIVE BACK 
There are many ways to reach out to servicemen and women 
and veterans to express your gratitude. Try writing a loving 
letter �lled with gratitude, support, and encouragement. 
Recording your words on paper can mean the world to a 
veteran or someone actively serving in the military. 

More of an orator? Prefer speaking? Record an audio clip 
of your special message and send it electronically or put it 
on a CD to mail out. You can text, email or post an audio 
recording and, if you have musical talent, you can dedicate 
an original song as a special tribute. You can post your song 
on one of the music playing platforms, such as Reverbnation.
com, Bandcamp.com, or Soundcloud.com. You could also 
distribute your song online to a paid site such as Cdbaby.com 
or Distrokid.com and order download cards or physical CDs. 

If you enjoy baking, homemade treats to share with troops are 
always welcomed. If you’re a knitter, handmade blankets are 
appreciated. Or how about sending calling cards and other 
utilitarian gifts to use and enjoy? 

Invite a service member over for a home-cooked meal. Make 
them feel included, special and appreciated. Or you could deliver 
food to them for a much-needed break from cooking. Offer to 
clean and straighten up their abode or run errands. The goal is to 
make their lives easier and more enjoyable. Help them feel truly 
loved, appreciated, honored and supported.

If you are a good driver, offer a vet a ride. Take them to a job 
interview or to get groceries. You could make an excursion and 
drive to the mountains, lake, or beach, where they can hike, 
picnic, or camp out for a change of pace and scenery. 

Don’t overlook or underestimate the bene�ts of reaching out by 
communicating through social networking. Offer to conduct a 
search to help someone in the military or veteran �nd a job. 

Offer to watch over their house and babysit, even if just for an 
evening, so they can have a peaceful, quiet night alone or with 
their spouse. 

Provide a temporary foster home for a pet of someone in the 
military and take good care of their pet while they are away. If 
you have a friendly pet, bring it over for a visit. If they have a dog, 
offer to take their dog for a walk or bring it to the park to play. 

PSYCHIATRIC SERVICE DOGS FOR PTSD 
More than a third of all Iraq and Afghanistan veterans already 
have or will experience PTSD (Post Traumatic Stress Disorder), 
so help support their lives by sponsoring a companion or service 
dog. Patriot Rovers (patriotrovers.org) is a local NC organization 
that honors heroes by training Psychiatric Service Dogs to aid 
veterans with stress, anxiety, seizures, and PTSD. Puppies Behind 
Bars is a program where prisoners train companion dogs for 
assisting veterans. Donors who sponsor a dog can get updates 
about their training.

However you choose to thank, appreciate and support the lives 
of those in the military and those who have served, remember to 
reach out and go out of your way as much as possible to make a 
positive difference.
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TO 
THE NEIGHBORHOODWELCOME

BY AMY DANIELS

Don’t let the name fool you. Visitors expecting 
a trip to Postal Annex of Greenville to be 
anything like a trip to the post of�ce or other 
pack-and-ship stores in town will be delightfully 
disappointed. Locally owned and operated by 
Robin Taylor and Paul Gilbert, Postal Annex 
Store of Greenville opened in August of 2018 
and quickly transformed customers’ ideals 
about shipping. Located in the Bells Fork 
Shopping Center the busy store is a convenient 
one-stop shopping experience—ship packages, 
buy packaging materials, mail your letters or 
return packages, buy stamps, rent a private 
mailbox, notarize important documents, get a 
passport picture taken, handle printing, faxing, 
copying, binding and laminating needs, pick up 
a greeting card, copy a key or two AND, to top 
it all off, shop a large selection of locally made 
gifts and unique décor while chatting with the 
friendly owners and staff.

“The most powerful thing I hear when people 
walk in the door is, ‘Oh! I never expected this!’ 
explains Taylor, “because they’re expecting 
the post of�ce. We wanted to be a part of the 
community, host local artisans and be more of 
a cool boutique—a one stop shop.”

PACK AND SHIP
Materials—Visitors to Postal Annex can �nd a variety of materials for their packing 
needs, whether for shipping, moving, or storage. Boxes of all sizes, large mailing 
envelopes, bubble wrap, packing tape, and a selection of stabilizing and protective 
materials are always available. Friendly staff are always available to offer advice on 
which materials will work best for the customer.

The high level of personalized customer service is part of what gives Postal Annex 
it’s ‘mom and pop’ store feel. Although the franchise is part of a national brand, the 
owners work in the store and pride themselves on knowing their customers by name.

“Our number one priority here at our store is customer service,” says Taylor. “I am so 
fortunate to have the best customer service team in the area. Courtney and Jessica 
have a can-do attitude and are extremely customer service oriented. Customers are 
always appreciative of how knowledgeable and friendly they are. Customer service is 
a basic, integral part of our service.”

This service extends beyond packing and shipping services. Taylor ensures that 
everyone who enters the store has a great experience—even younger guests.

“We offer entertainment for the children as well so the parents can do what they 
need to get done. At our entrance, we have an old-school desk with a Melissa & Doug 
“Water Wow” book which occupies our small guests while their parents shop and 
ship. It is a simple, fun, educational line of products that kids just love,” Taylor says.

“As you can see, we are way more than a post of�ce. What makes us unique from any 
other company that does packing and shipping is our integrity,” Taylor adds.
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Domestic & International Shipping—As an authorized shipping 
center for UPS, FedEx, DHL, and the US Postal Service, Postal 
Annex helps customers to send mail and packages anywhere 
in the world for the best price and time frame. 24-hour 
access private mailbox rental is available as for convenient 
and secure shipping.

“Not only do we ship all four major carriers, FedEx, UPS, DHL, 
and the US Postal Service, we are able to pull all the carriers up 
on the computer, look at competitor pricing and compare the 
best cost and time frame to get it there,” explains Taylor. “Not 
only can customers ship all four carriers, they can also return 
any package through these carriers as a drop-off.”

When it comes to preparing to ship a package, Postal Annex is 
second to none. Taylor and her team are devoted to ensuring 
that customers receive the best rates and that all your personal 
items shipped through the Postal Annex are packaged securely. 
“I probably put way more packaging, including tape, on it than 
need be, because I’m shipping it as if it was my own and I want 
it secured with the end result to get it to its �nal destination 
exactly how it was brought in to our store,” says Taylor.

“We are just as invested, if not more, in getting our customers’ 
items safely and reasonably to their destination as they are. 
When a customer brings in a big box and it’s really light 
weight, we’ll ask, ‘What are you shipping? Is the box packed 
as full as possible?’” Taylor says, “and if it’s not, we repack it, 
reducing the size of the box, to get them the best rate. No 
one else in town will do that. We take that second longer to 
see if we can send it less expensively by packing it differently. 
Some shipping stores charge for tape. We don’t do that; it’s 
a much-appreciated part of our service to our customers,” 
Taylor explains.

Freight Shipping—Postal Annex is the only location in town that offers freight 
shipping—the next closest freight shipping option is in Kinston. While anyone 
can get a freight shipping quote online, that estimate doesn’t include the pallet, 
packaging, or lift-gate services. The Postal Annex team provides estimates based 
on approximate weight, overall dimensions (height, width, and depth), as well as 
all wrapping, protective measures, and other packaging.

“It’s one of the simplest processes there is,” says Taylor. “And as an additional 
service, we will actually pick things up. Paul and I usually do [the freight 
packaging] ourselves. I have very high standards as to quality packaging and 
treat every customers’ belongings as though they were my own. We shipped 
an heirloom chair and side table from a family in Rocky Mount to their son in 
California,” recounts Taylor proudly. “We packaged that baby up so sweet. 
[The family was] so impressed. It doesn’t really matter what you ship. We treat 
everything as if it’s a priceless heirloom.”

Recycle—“I like to let folks know that we recycle,” says Taylor. “We believe 
in being green and reuse as much material as possible.” With a background 
in ef�ciency, Taylor recognizes that recycling materials is bene�cial from an 
environmental standpoint, as well its impact on consumer cost. “When we repack 
boxes for our customers, we always try to use recycled material �rst.” Taylor 
invites customers to drop off clean packing peanuts, air bags, foam, and gently 
used shipping boxes.

LOCAL ARTISANS
Although many visitors walk in the door to Postal Annex expecting to �nd a 
standard post of�ce set up, the majority of the store is set up as a boutique which 
hosts local artisans and offers unique gifts. Home décor, novelty pieces, children’s 
items, and functional art �ll the boutique displays and invite visitors to browse.

“We are so much more than a post of�ce,” says Taylor with a smile. “You can buy 
a card, buy a gift, and ship it right away. We hear so many customers say that 
they never get a special occasion card or gift out on time, because it’s too many 
stops. Well, we are a one-stop-shop.”
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Showcasing the work of approximately 20 vendors, Postal 
Annex provides a delightful experience in which customers 
�nd that there is always something new to be discovered. 
From local honey, natural handmade soaps and scrubs, 
hand-knit wash towels, macramé plant hangers, trusted Sana 
Botanicals CBD products, and personalized wine accessories 
to elegant hand crafted jewelry, driftwood art, pottery, and 
beautiful woodworking pieces (including hand-turned pens), 
there are gifts for folks of all ages and interests. 

“I’m always looking for more artisans,” says Taylor, “I want 
different. I want unique. I want something you can’t �nd in 
any other store.” 

FULL SERVICE BUSINESS CENTER
Postal Annex offers full business center services, including 
printing, faxing, copying, laminating, binding, passport 
photos, of�ce supplies, and notary services. “We pride 
ourselves in being your home of�ce away from home,” 
Taylor says.

Every staff member is a certi�ed notary. “There is a notary 
on staff at all times. Even on Saturday,” Taylor says with 
pride, “There’s not another store around that can say that.”

As part of their mail service, Postal Annex offers personal, 
business and corporate size mail box rental with unlimited 
and secure letter and package shipping and receiving. The 
secure private mail boxes are accessible 24-hours a day for 
customer convenience.

A PLACE FOR GATHERING
“My whole life has been retail and customer service. Sitting 
in the of�ce is the hardest part. I would much rather be up 
front talking to the customers all day,” says Taylor.

Taylor regularly schedules in-store product sampling, 
demonstrations, and educational information hosted by 
vendors. Additionally, she offers a private space for small 
classes and meetings. The space can accommodate 15-20 
participants.

“We want to host more classes, especially hands-
on classes,” offers Taylor, “it makes us a part of the 
community.” 

Taylor’s aspirations include hosting hand-lettering instruction 
sessions, kids’ art classes, essential oils make-and-takes, 
CBD oil product demonstration, DIY natural facial scrubs 
samplings, and more in the Postal Annex gathering space. 

“I love that in 7 months we’ve found so many wonderful 
regular customers. They hug us when they come in the door 
and even invite us to their homes. When we �rst moved 
here, we heard awesome things about the community, how 
friendly people were, and I knew that we had made the right 
decision in coming to Greenville because of how well we’ve 
been received and how much people really are genuinely 
friendly. I love the hugs. I really do. It makes my whole day. 
And when people are so appreciative because they are 
genuinely welcomed to our store and see how we package 
their precious items or drop off their letters without 
having to stand in line at the post of�ce, it’s everything. 
It’s truly humbling.”

Postal Annex of Greenville is located at 2120 E Fire Tower 
Road #107 in Greenville, in the Harris Teeter shopping 
center between the Buccaneer and China Wall restaurant. 
Call 252.689.6920 for shipping quotes and questions. 
Stop by the store Monday thru Friday 8am to 6pm and on 
Saturday from 9am to 3pm to shop and chat. Postal Annex 
is not open on Sundays, as they value the importance of 
time for faith and family. “We look forward to you visiting 
our store soon!”
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Upcoming Blood Drives in Pitt County

The Blood Connection is on a life-saving mission in 
Pitt County. It connects the community with hospital 
patients who rely on the kindness of strangers to 
share life every day. Those patients are people in 
your community; mothers, brothers, sons, daughters, 
cousins, friends who get more time with their families 
because of someone’s simple decision to donate 
blood. TBC makes it possible for neighbors to help 
neighbors, but only with the support of sel�ess 
community members.

Founded in 1962 in Greenville, SC, The Blood 
Connection is the largest independently managed, 
non-pro�t community blood center in the region, 
with Greenville, NC being one of its newest regions. 
It currently supplies blood to around 20 hospitals in 
Central and Eastern North Carolina. In Pitt County 
speci�cally, TBC is the primary blood provider for 
Vidant Medical Center. 

As a community blood center, all of the blood 
received through donations goes right back into 
the communities TBC serves. On average, it takes 
more than 600 blood donations per day to maintain 
an adequate, uninterrupted blood supply, with 
each donation saving up to three lives. Every two 
seconds, someone in the US needs a life-saving 
blood transfusion, and volunteer donors are the only 
source of the blood products that can save them. 
Blood products are used to help cancer patients, 
premature infants, burn victims, trauma cases, surgical 
procedures, and people with blood disorders. Chances 
are, we all know someone who has dealt with one of 
those. And because donors think giving blood is worth 
the time, those patients can have another birthday. 
That’s a powerful connection.

The blood center has been making many more 
connections in the past 10 years. In 2011, The Blood 
Connection started to expand, �rst into Western 
North Carolina. TBC continued to grow, and six 
years later, started serving parts of Central NC in the 
Triangle area around Raleigh, and into Eastern NC 
around Greenville and the coastal areas. Most recently, 
the blood center has expanded into Charleston, SC.

Even with the many advances of modern-day 
technology, there is still no replacement for blood. It 
cannot be replicated and has to come from 
another human being. A whole 
blood donation 

is the most common type and takes the least amount 
of time. Whole blood helps patients during trauma 
and surgeries. Other donation types include plasma, 
platelets, and double red cells. Those can take up 
to two hours and can only be done at a center. Each 
donation type helps patients in its own way: plasma 
for burn victims, platelets for cancer patients, and 
double red cells for anemia and blood disorders. A 
donation can help those patients get out of a hospital 
room and back to normalcy.

Unexpected events are a stark reminder of how 
important it is to donate before disaster strikes. It’s 
the blood products already on the shelves that help 
save lives during tragedies. Not only do some patients 
need blood every day to survive, but the community 
must help stock the shelves in case of an emergency. 
TBC stands ready to supply blood in the case of 
national tragedies too, such as the Pulse Nightclub 
shooting in 2016.

Blood donors are heroes without a cape or costume. 
They �ght with a superpower that runs through their 
veins, showing up in the middle of a hospital patient’s 
battle against cancer, a rare disease, or unexpected 
trauma. TBC is asking all eligible blood donors, heroes 
in disguise, to show up for their battle right now. 
Giving blood casts aside our differences to link the 
human race through a common, natural bond. TBC 
hopes the Pitt County community will share life freely 
to help accomplish its life-saving mission.

TBC collects blood from donors through blood 
mobiles, portable �eld units, and �xed donation sites. 
It holds blood drives every day. It needs committed 
blood drive hosts to keep up with the ever-increasing 
demand. The blood center can travel almost anywhere 
for a blood drive: schools, businesses, local events, 
hospitals, etc. If you’d like to partner with TBC to 
become a lifesaver, visit thebloodconnection.org to 
�nd out more about hosting a blood drive, or to �nd a 
drive near you. Blood donors must be healthy, weigh 
at least 110 pounds, and be 17 years old or 16 with 
written parental consent.

It’s simple: when people give, 
people live.
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Cucina La Mantia

Welcome to Our Family 3700 S Memorial  Dr ive |  Greenvi l le,  North Carol ina
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Greenville Civic 
Ballet

(252) 355-7880
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2285 County Home Rd # B | Greenville, North Carolina
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Making the Most of Small Talk
BY ARON DANIELS

It’s easy to get caught in a rut when it comes 
to social situations. We all know the basics of 
small talk. We ask about work, the spouse and 
kids, and the friends we have in common. If we 
recently saw something they posted on social 
media, we will ask about that too, and then the 
conversation ends as you make an excuse for 
more appetizers and proceed the as the same 
questions of next person. Polite conversation 
at a social event: check that one off.

How can we change this pattern? You learn 
to walk a �ne line between the easy getting-
to-know-you starter questions and the 
deeply personal and interrogating questions 
with the person with whom you’re having 
a conversation. The best conversations are 
those that leave you feeling as though you’ve 
made a genuine connection, but don’t make 
you feel uncomfortable about having over-
shared or been left vulnerable. So, where’s the 
middle ground with small talk that gives you 
this connection?

Here are some guidelines for how to have a 
good conversation:

No ulterior motives. People can feel motive. 
If you are talking to someone only because 
you are trying to sell them or set them up for 
something, the conversation is going to hit 
a wall very quickly. Your motive in talking to 
someone should be connecting with them as 
a person.

Don’t focus on yourself. Yes, you should 
let them know who you are as well, but we 
live in a culture where people tend to talk 
about themselves most of the time. It’s not 
your job to hype yourself up. You are getting 
to know someone else and they will feel 
appreciated if you give them time to tell their 
story. It’s fairly typical for a person to walk 
away from a conversation without feeling like 
the other party really listened. You can be the 
exception—make them feel heard.

Let them see the real you. Everyone has 
quirks and oddities. Those things make us 
amazing. If you are listening to someone and 
they hit on a topic that is one of your quirks, 
let them know. People truly connect when 
they know these funny little things about each 
other. Tell them a story about how what they 
said connects to you.

Ask good questions. People have rehearsed 
their answers to the basic questions at every 
other social event they’ve attended. You 
probably know how they will answer before 
you even ask the question. They have been 
“so busy lately,” and their kids are “crazy 
but good.” They probably don’t even realize 
they’ve had a conversation with you when 
that’s as far as it goes. They won’t remember 
half an hour later. If you do start with the 
basic questions, be sure that they are just the 
starter questions.

Here is a good way to think about questions. 
There’s not a list on the “right” questions 
to ask to work the room. Consider which 
topics make a person come alive when they 

talk about them. If you can touch on those 
topics, it will really impact how meaningful a 
conversation becomes. 

People spend a lot of their time at work, on 
emails with clients, and powering through their 
to-do list. They don’t need to rehash work 
with 15 strangers at a party. Ask about what 
they do when they’re not working, what they 
want for their future, what local attractions 
and restaurants they enjoy. Find out what kind 
of books or movies they like, what charities 
they care about, one project they have always 
wanted to do, something that makes them 
proud of themselves. You get it. 

People are complex and interesting. We all 
have that second layer where some of our 
character starts to come through. Maybe 
you can �nd people’s true sense of humor, 
or a boundary to be aware of, or something 
endearing. Your job isn’t to manipulate people 
into feeling a certain way. Your job is just to go 
where the questions lead and enjoy the story 
someone is unfolding for you.

At the end of the night, there might be some 
conversations ended quickly, but there might 
be others through which you discover a new 
friend, a new mentor, a new person to help 
with something. When you allow people 
tell you who they are, small talk changes. I 
challenge you, next time you are in a social 
situation, don’t go for the basics. It’s going to 
change your life if you’ll just take things one 
step further. Be yourself, share what makes you 
tick, learn about other people, and maybe have 
a glass of wine or a beer, too. 
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complimentary whitening trays 
with initial comprehensive exam, 

diagnostic radiographs, and professional cleaning

Pitt Community College

Making the Most of Small Talk
BY ARON DANIELS

It’s easy to get caught in a rut when it comes 
to social situations. We all know the basics of 
small talk. We ask about work, the spouse and 
kids, and the friends we have in common. If we 
recently saw something they posted on social 
media, we will ask about that too, and then the 
conversation ends as you make an excuse for 
more appetizers and proceed the as the same 
questions of next person. Polite conversation 
at a social event: check that one off.

How can we change this pattern? You learn 
to walk a �ne line between the easy getting-
to-know-you starter questions and the 
deeply personal and interrogating questions 
with the person with whom you’re having 
a conversation. The best conversations are 
those that leave you feeling as though you’ve 
made a genuine connection, but don’t make 
you feel uncomfortable about having over-
shared or been left vulnerable. So, where’s the 
middle ground with small talk that gives you 
this connection?

Here are some guidelines for how to have a 
good conversation:

No ulterior motives. People can feel motive. 
If you are talking to someone only because 
you are trying to sell them or set them up for 
something, the conversation is going to hit 
a wall very quickly. Your motive in talking to 
someone should be connecting with them as 
a person.

Don’t focus on yourself. Yes, you should 
let them know who you are as well, but we 
live in a culture where people tend to talk 
about themselves most of the time. It’s not 
your job to hype yourself up. You are getting 
to know someone else and they will feel 
appreciated if you give them time to tell their 
story. It’s fairly typical for a person to walk 
away from a conversation without feeling like 
the other party really listened. You can be the 
exception—make them feel heard.

Let them see the real you. Everyone has 
quirks and oddities. Those things make us 
amazing. If you are listening to someone and 
they hit on a topic that is one of your quirks, 
let them know. People truly connect when 
they know these funny little things about each 
other. Tell them a story about how what they 
said connects to you.

Ask good questions. People have rehearsed 
their answers to the basic questions at every 
other social event they’ve attended. You 
probably know how they will answer before 
you even ask the question. They have been 
“so busy lately,” and their kids are “crazy 
but good.” They probably don’t even realize 
they’ve had a conversation with you when 
that’s as far as it goes. They won’t remember 
half an hour later. If you do start with the 
basic questions, be sure that they are just the 
starter questions.

Here is a good way to think about questions. 
There’s not a list on the “right” questions 
to ask to work the room. Consider which 
topics make a person come alive when they 

talk about them. If you can touch on those 
topics, it will really impact how meaningful a 
conversation becomes. 

People spend a lot of their time at work, on 
emails with clients, and powering through their 
to-do list. They don’t need to rehash work 
with 15 strangers at a party. Ask about what 
they do when they’re not working, what they 
want for their future, what local attractions 
and restaurants they enjoy. Find out what kind 
of books or movies they like, what charities 
they care about, one project they have always 
wanted to do, something that makes them 
proud of themselves. You get it. 

People are complex and interesting. We all 
have that second layer where some of our 
character starts to come through. Maybe 
you can �nd people’s true sense of humor, 
or a boundary to be aware of, or something 
endearing. Your job isn’t to manipulate people 
into feeling a certain way. Your job is just to go 
where the questions lead and enjoy the story 
someone is unfolding for you.

At the end of the night, there might be some 
conversations ended quickly, but there might 
be others through which you discover a new 
friend, a new mentor, a new person to help 
with something. When you allow people 
tell you who they are, small talk changes. I 
challenge you, next time you are in a social 
situation, don’t go for the basics. It’s going to 
change your life if you’ll just take things one 
step further. Be yourself, share what makes you 
tick, learn about other people, and maybe have 
a glass of wine or a beer, too. 
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i have heard these words 
hundreds of times as i was 

coming up
from my parents, and elders

watching my mother 
holding my sister

moving her hand across the 
babies chest with the rhythm 

of the breath
already teaching us 
about the breath

taking in that one perfect, 
mindful breath is meditation

not a Christian breath
nor a Hindu breath
not a Jewish breath
or a Muslim breath

that one perfect mindful Universal breath
that breath that connects us all

i’ve been teaching meditation for well 
over 40 years

i meditate daily
i could no sooner start or end my day 

without meditation
as i could not leave my home without 

brushing my teeth

i am often asked “why meditate?”
well here are some of the simpler reasons

it lowers blood pressure, better 
all around health

helps our creativity �ow
pain management 

we become more productive
meditation can build new synapses in the brain

meditation
the foundation of everything

Andrew Newburg, a 
nero-scientist in PA

has been doing wonderful 
work with folks who 

suffer with early dementia 
and Alzheimer’s

teaching them mediation
within six months they are 

building new synapse's
think of this

the “warehouses” could 
one day be empty

we start to have a more 
meaningful life with 

meditation
we become more mindful
in all of our daily activities

no longer on auto pilot

sit with your back straight
relax your shoulders

release all tension from the body
starting with the tension behind 

your eyes
let it go

take a breath
feel the air entering your body

exhale gently
take another breath

breathe in the love that your 
Creator has for you
allow it to �ll you

breath out
gratitude for that love

continue for several minutes
if a thought comes

acknowledge the thought
letting it go, you’ll get to it later

come back to your breath
to that unconditional love

this is your well deserved time

namaste’  

i offer you this brief meditation

not a Jewish breath
or a Muslim breath

we become more productive
meditation can build new synapses in the brain

sit with your back straight
relax your shoulders

release all tension from the body
starting with the tension behind 

your eyes

feel the air entering your body

i offer you this brief meditation

kara emmy’
Heartfelt Energy Work

lifeofgratitude2@gmail.com
www.heartfeltreiki.com

252 364 1909
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Whirligig Stage

628 South Pitt St  |  Greenville, NC 27834  |  (252) 689-8092  |  www.WhirligigStage.com

SUMMER
CAMP

Weekly Theater Camps Through The Summer! June 10th - August 9th
Ages 7-18  |  Need-based scholarships available

Premium Care 
Solutions

Specializing in Pet Accidents
& Odor Treatment

Carpet Cleaning | Pet Odor Treatment
Rug Cleaning | Tile & Grout Cleaning | Upholstery Cleaning

IICRC certi�ed �rm    |  Ben Smith, Owner

252.752.0828   |   www.CleanTheRug.com

Spilled milk?
Don’t Cry.
Just Call. Outrageous Self 

Care

www.OutrageousSelfCare.com
with Carolyn McGinn

OutrageousSelfCare
with Carolyn McGinn

OutrageousSelfCare

Change your life with 
intention using the

Tri-Bold Vision 
Method™

Next Workshop

Register Online
June 1 • Purple Blossom Yoga Studio • 2-6pm
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East Carolina University and the 
Greenville community have long 
been committed to striking out ALS. 
The fatal neuromuscular disease 
robs people of the ability to walk, 
talk, swallow and breathe. In 2006, 
it claimed the life of former ECU 
baseball coach Keith LeClair, who had 
to step down from his job because of 
ALS four years earlier.

It has been nearly 13 years since 
Coach LeClair’s death, but his 
legacy and the commitment of 
the community to defeat ALS 
remain strong.

For the past 16 years, the ECU 
baseball team has raised money and 
awareness for the �ght against ALS 
through the Keith LeClair Classic. 
Over the past four years, the team 
has done even more. Each March, 
they have gone the entire month 
without shaving, raising more than 
$35,000 for The ALS Association 
North Carolina Chapter through their 
“Mustache March.” WNCT Sports 
Director and Walk to Defeat ALS® 
emcee Brian Bailey has joined in the 
fun, and this year the baseball teams 
from the University of Michigan 
and the University of Memphis 
participated, too.

"It is the greatest of causes," said 
ECU baseball coach Cliff Godwin, 
who played for Coach LeClair and 
is committed to �ghting ALS in 
his memory.

ECU Dowdy Student Stores has also 
joined the �ght against ALS, raising 

Partners in the 
Fight Against ALS BY MELANIE MCCULLOUGH

more than $15,000 the last three years and 
generating awareness through the sale of 
“Strike Out ALS” t-shirts at Dowdy Student 
Stores and the souvenir booth at Clark-
LeClair Stadium. The shirts are once again 
available through June or while supplies last.

Fighting this disease that does not yet have 
effective treatments or a cure is not new to 
those in Greenville, noted Jerry Dawson, an 
ECU alumnus and the president and CEO of 
The ALS Association North Carolina Chapter. 

“I remember walking with Coach LeClair 
and the ECU baseball team during our �rst 
walk in Greenville in 2000, before he was 
diagnosed,” Dawson recalled. “He shared 
his family’s ALS story with me, and over the 
years, the entire community would come 
to know all about ALS through his personal 
heart-wrenching journey.”

The 20th annual Down East Walk to Defeat 
ALS® will be held Saturday, May 11, starting 
and ending at ECU’s Dowdy-Ficklen Stadium. 
Participants can sign up at www.alsnc.org.

“I have never been more proud of my 
community and university than at our Walk,” 
said Mark Anthony, the chairman of the board 
of The ALS Association NC Chapter and an 
ECU alumnus. Anthony recalled the vision 
of former ECU president Dr. Leo Jenkins, 
and his commitment to the community and 
university. Dr. Jenkins “dared and prodded 
eastern North Carolina to dream big,” 
Anthony said. “He helped instill in the region 
a sense of pride and can-do spirit that never 
waned.”

That spirit is evident today in the support 
given to people with ALS and their families 
in eastern North Carolina. “We’ve had 

tremendous community support at our Down East 
Walks to Defeat ALS®,” Anthony said. “I have felt 
Dr. Jenkins’ spirit, compassion and �ght.” 

While raising money and awareness are critical 
to defeating ALS, so is the work of the ALS 
Association-supported multidisciplinary ALS clinics, 
which are known to provide the best possible 
care for people living with the disease. The Jim 
“Cat�sh” Hunter ALS Clinic at Vidant Medical 
Center is one of �ve such clinics in the state, and 
the only one in eastern North Carolina. 

“The multidisciplinary model has been shown 
repeatedly to offer the best quality-of-life outcomes 
for our patients dealing with this devastating 
disorder,” said Robert Frere, M.D., medical 
director of the clinic. “We are a team of specialists 
dedicated to providing care to people with ALS. 
What our clinic offers to patients is so important.”

What the clinic offers is care from a multidisciplinary 
team featuring a neurologist, social worker, physical 
therapist, occupational therapist, speech therapist, 
respiratory therapist, nurse, neuropsychologist and 
dietician, all coming together to meet the speci�c 
challenges faced by someone living with ALS.

Progress is being made in the �ght against ALS. 
Since the ALS Ice Bucket Challenge in 2014, The 
ALS Association has committed more than $89 
million to research. Scientists have discovered �ve 
new genes connected to ALS, and the �rst ALS 
treatment since 1995 was 
approved by the FDA in 2017.

But there is still work to be 
done. The ALS Association will 
not stop �ghting until there is 
a cure, and looks forward to 
continuing the �ght alongside 
the committed people of the 
Greenville community.
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Crawl Space Pro

Kevin Johnson crawlspacepronc@gmail.com
www.crawlspacepro.wordpress.com

Protecting Your Greatest Asset is Our Mission!
Crawl space clean outs, encapsulation, dehumidifiers,

sump pumps, moisture monitoring systems Patty Marr

BUILD YOUR DARN WEBSITE!

patty marr
252-714-9012 Patty@PattyMarr.comPattyMarr.com

Download my exclusive tool: 
“Everything You Need  

to Know Before You  
Build Your Website”

Then call  me when you’re 
ready! I  wil l  design & build 
your website and teach you 

how to use it.

business coaching & website design

Need a kick @$$ website but don’t know 
where to start?

Start at www.PattyMarr.com

Colombo Kitchin Attorneys

Elder Law, Guardianship
& Estate Planning
It can be di�cult to approach issues like health 
care, money, property, family relationships and 
end-of-life choices. Yet, failing to create a plan 
may mean that your wishes are not followed 
or that your loved ones are unable to manage 
your care as you intend. It is my privilege to serve 
clients by listening to their needs and creating 
e�ective, common sense estate and elder care 
planning that respects each person’s choices and 
wishes, in all stages of life.

Charlotte-Anne Alexander practices in the 
Greenville and Washington o�ces of Colombo 
Kitchin Attorneys in the areas of elder law, estate 
planning and administration, special needs law 
and guardianship. She has been representing 
clients in Eastern North Carolina for over 22 years.

Protect your family.
Preserve your legacy.

(252) 321-2020 • www.ck-attorneys.com
1698 East Arlington Blvd, Greenville, NC  •  130 East Second St, Washington, NC

CHARLOTTE-ANNE 
ALEXANDER
Attorney at Law
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Simply put, I love Greenville.  This 
constantly-growing city has so much 
to offer for students, families, and 
business.  What goes in to making 
this city work, and work so well?  With 
that question in mind, I jumped at the 
opportunity to learn more through the 
Chamber Leadership Institute, but I was 
entirely unprepared for how much I would 
get out of the experience.  Not only did 
the program develop leadership skills 
that can be applied within my business 
and community, it shed a new light on 
Greenville and its remarkable residents.   

As part of the Leadership Institute, 
participants experienced in-depth tours of 
Grady White Boats, Mayne Pharma, and 
Hyster-Yale, which provided more than just 
perspective about the massive industries 
that contribute to the city—it was learning 
about the impact each industry has on our 
community, providing jobs and opportunities, 
that was most eye opening.  Tours of local 
schools were more than just a ‘show and 
tell’ of what the city offers its citizens—each 
area showed how the teachers utilize every 
resource possible to create a multi-faceted 
learning environment for their students.  Each 
new experience led to greater revelations about 
Greenville.  Greenville is more than just industry, 
business, or ‘constants’ (i.e., schools, community 
organizations, etc.).  Greenville is a community 
where every aspect impacts the greater whole.  

I found the Chamber Leadership Institute to be such 
a rewarding opportunity, but the best part was the 
relationships that were built through crisscrossing 
professional and personal endeavors. The Chamber 
Leadership Institute provided prospective for how 
something made up of a small group of individuals 
ultimately have a large impact on the city through 
teamwork and a collaborative goal.

CHAMBER LEADERSHIP INSTITUTE
In its most basic form, the Greenville-Pitt County 
Chamber of Commerce Leadership Institute strives 
to provide Greenville-Pitt County with an enduring 
source of diverse leaders who are prepared and 
committed to serving the community.  During 
the eight-month program, participants get an 
in-depth view of community issues, develop 
leadership skills necessary to assume leadership 
roles, and are exposed to community 
involvement opportunities.  Participants study 
the qualities that make an effective leader, 
analyze individual leadership roles, and 
develop personal leadership styles and skills.  
The program will open your eyes to new 
challenges and opportunities and the role 
you can play in shaping the future of our 
community and region.   

With extensive 
hands-on experience, 
participants fully 
explore topics such 
as: education, 
government 

BY SUSAN BUCCI
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and law, arts and culture, economic 
development, health care, business and 
industry, and media.  Throughout the 
Institute, Andy Herdman, VP of Human 
Resources at Mayne Pharma energetically 
presents sessions focused on leadership 
styles, skills and qualities.    

The program culminates with a graduation 
ceremony and the unveiling of the class 
project.  Once graduated, participants 
become alumni of the program and continue 
their impact on the Greenville-Pitt County 
community through the skills and experiences 
they gained through the Chamber 
Leadership Institute.  

To put its impact in perspective, the 
Greenville-Pitt County Chamber of Commerce 
Leadership Institute has trained and graduated 
over 925 civic leaders since its inception 
in 1983, and continues to extend its reach 
each year.

The ultimate goal of the Greenville-Pitt County 
Chamber of Commerce Leadership Institute is 
for participants to become actively involved in 

leadership roles in the community, 
thus enriching the quality of 

life and shaping the future.   
Beyond the previously 
noted experiences that the 

participants have, they will 
also gain:

•  Personal leadership skills and 
development

•  An in-depth view of critical 
issues facing our community

•  Opportunities to discuss key 
issues with community leaders

•  Access to opportunities for 
community involvement

•  New and strengthened 
relationships with peers

Beyond the personal 
development, it is perhaps the 
�nal project of the Institute, 
that provides the most potential 
impact on the community, 
and allows the participants to 
exhibit their experiences in 
one collaboration.

leadership roles in the community, 

GROUP CREATE, FIND YOUR INNER HERO
Early in the program, Leadership Institute participants 
are challenged to complete a group project that will 
better our community and be sustainable—something 
that continues to provide.  With those simple instructions 
and endless possibilities, our group struggled to decide 
on a project. With so many creative minds, varied 
backgrounds and professional walks, different passions 
and needs in the community, choosing just one was 
a challenge.  

During one meeting, we each discussed our passions, 
and our project �nally came into a focus.  Our mission 
was to promote literacy and leadership character. With an 
idea in hand, “Group Create” organized a beauti�cation 
project within the playground area of the CM Eppes 
Recreation Center. 

How could we make this interesting to the citizens, lasting, 
and impactful?  Super Heroes! The theme encourages us to 
remember that we all have choices. It inspires us to �nd the 
hero within ourselves.   Our �nal gift to the community supplied 

fully stocked, handmade “little lending 
libraries,” new benches featuring hand-
painted inspirational quotes, and an 
energetic environment for the citizens 
to play, read, and enjoy. 

Interested in diving into this 
wonderful experience? The 
application window for the 2019-
2020 session of the Chamber 
Leadership Institute begins in 
May. For more information, visit 
www.greenvillenc.org/leadership 
or contact Kimber Stone at 
Kimber@greenvillenc.org.
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business.  What goes in to making 
this city work, and work so well?  With 
that question in mind, I jumped at the 
opportunity to learn more through the 
Chamber Leadership Institute, but I was 
entirely unprepared for how much I would 
get out of the experience.  Not only did 
the program develop leadership skills 
that can be applied within my business 
and community, it shed a new light on 
Greenville and its remarkable residents.   

As part of the Leadership Institute, 
participants experienced in-depth tours of 
Grady White Boats, Mayne Pharma, and 
Hyster-Yale, which provided more than just 
perspective about the massive industries 
that contribute to the city—it was learning 
about the impact each industry has on our 
community, providing jobs and opportunities, 
that was most eye opening.  Tours of local 
schools were more than just a ‘show and 
tell’ of what the city offers its citizens—each 
area showed how the teachers utilize every 
resource possible to create a multi-faceted 
learning environment for their students.  Each 
new experience led to greater revelations about 
Greenville.  Greenville is more than just industry, 
business, or ‘constants’ (i.e., schools, community 
organizations, etc.).  Greenville is a community 
where every aspect impacts the greater whole.  

I found the Chamber Leadership Institute to be such 
a rewarding opportunity, but the best part was the 
relationships that were built through crisscrossing 
professional and personal endeavors. The Chamber 
Leadership Institute provided prospective for how 
something made up of a small group of individuals 
ultimately have a large impact on the city through 
teamwork and a collaborative goal.

CHAMBER LEADERSHIP INSTITUTE
In its most basic form, the Greenville-Pitt County 
Chamber of Commerce Leadership Institute strives 
to provide Greenville-Pitt County with an enduring 
source of diverse leaders who are prepared and 
committed to serving the community.  During 
the eight-month program, participants get an 
in-depth view of community issues, develop 
leadership skills necessary to assume leadership 
roles, and are exposed to community 
involvement opportunities.  Participants study 
the qualities that make an effective leader, 
analyze individual leadership roles, and 
develop personal leadership styles and skills.  
The program will open your eyes to new 
challenges and opportunities and the role 
you can play in shaping the future of our 
community and region.   

With extensive 
hands-on experience, 
participants fully 
explore topics such 
as: education, 
government 
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and law, arts and culture, economic 
development, health care, business and 
industry, and media.  Throughout the 
Institute, Andy Herdman, VP of Human 
Resources at Mayne Pharma energetically 
presents sessions focused on leadership 
styles, skills and qualities.    

The program culminates with a graduation 
ceremony and the unveiling of the class 
project.  Once graduated, participants 
become alumni of the program and continue 
their impact on the Greenville-Pitt County 
community through the skills and experiences 
they gained through the Chamber 
Leadership Institute.  

To put its impact in perspective, the 
Greenville-Pitt County Chamber of Commerce 
Leadership Institute has trained and graduated 
over 925 civic leaders since its inception 
in 1983, and continues to extend its reach 
each year.

The ultimate goal of the Greenville-Pitt County 
Chamber of Commerce Leadership Institute is 
for participants to become actively involved in 

leadership roles in the community, 
thus enriching the quality of 

life and shaping the future.   
Beyond the previously 
noted experiences that the 

participants have, they will 
also gain:

•  Personal leadership skills and 
development

•  An in-depth view of critical 
issues facing our community

•  Opportunities to discuss key 
issues with community leaders

•  Access to opportunities for 
community involvement

•  New and strengthened 
relationships with peers

Beyond the personal 
development, it is perhaps the 
�nal project of the Institute, 
that provides the most potential 
impact on the community, 
and allows the participants to 
exhibit their experiences in 
one collaboration.

GROUP CREATE, FIND YOUR INNER HERO
Early in the program, Leadership Institute participants 
are challenged to complete a group project that will 
better our community and be sustainable—something 
that continues to provide.  With those simple instructions 
and endless possibilities, our group struggled to decide 
on a project. With so many creative minds, varied 
backgrounds and professional walks, different passions 
and needs in the community, choosing just one was 
a challenge.  

During one meeting, we each discussed our passions, 
and our project �nally came into a focus.  Our mission 
was to promote literacy and leadership character. With an 
idea in hand, “Group Create” organized a beauti�cation 
project within the playground area of the CM Eppes 
Recreation Center. 

How could we make this interesting to the citizens, lasting, 
and impactful?  Super Heroes! The theme encourages us to 
remember that we all have choices. It inspires us to �nd the 
hero within ourselves.   Our �nal gift to the community supplied 

fully stocked, handmade “little lending 
libraries,” new benches featuring hand-
painted inspirational quotes, and an 
energetic environment for the citizens 
to play, read, and enjoy. 

Interested in diving into this 
wonderful experience? The 
application window for the 2019-
2020 session of the Chamber 
Leadership Institute begins in 
May. For more information, visit 
www.greenvillenc.org/leadership 
or contact Kimber Stone at 
Kimber@greenvillenc.org.
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To submit a nomination for  for Women to Watch, go to pittcountywomen.com/nominate

SAMAR BADWAN
My name is Samar (pronounced Summer) 

Badwan! I am a single mother of three 
children ages 23, 16 and 11! I’m a 
Palestinian American Muslim who was 
born in Washington, D.C. and then my 
family moved to NC where I spent a 
portion of my life in Garner, NC and 
then my family moved to Greenville! 
I went to high school in Greenville at 
JH Rose High. I graduated from ECU 
with a Bachelor of Science in Business 
Education and a concentration 

in information processing and 
administrative services! I’m currently 

an educator at Pitt County Schools, 
teaching children with Autism with Pitt 

County Schools for the last thirteen plus 
years and I also interpret Arabic for parents 

and children during meetings, assessments, etc! 

During my college years, I realized that I had a passion 
for helping others. I wanted to do more and actually make a positive change in 
our inclusive community. I’m currently on the board and the spokesperson at 
the Islamic Center & Mosque here in Greenville! I also volunteer my time with 
Interfaith Alliance, the Community Action Committee with the Greenville police 
department, the Interfaith Clergy, the Rothermel Foundation in New Bern. I’m 
Vice-Chair of the Human Relations Council with the city of Greenville and Vice-
President of a Non-pro�t called the Hanan Refugee Relief Group! I’m also on the 
board of the Interfaith Refugee ministry in New Bern, NC! My goal is to build 
relationships within my community by breaking down barriers through dialogue 
and communication!

HEATHER MACY
Heather Macy, the all-time winningest coach 

in the history of East Carolina University 
women’s basketball is the de�nition of 
passion and focus. Not only a coach, but 
she is an author, motivator, and leader. 
Heather prides herself in helping others 
reach their goals. Her philosophy of 
impacting and in�uencing is based upon 
building con�dence, instilling discipline 
and keeping the intent based upon, 
YOU winning.

Macy owns a career record of 248-
155 including a 134-117 overall mark 

during her tenure at ECU. During the 
2014-15 campaign, she became the 

�rst coach in program history to lead the 
Pirates to 20 or more wins in three-straight 

seasons. That year �nished with a 22-11 overall 
record and a third Women’s National Invitation 

Tournament (WNIT) appearance.

Macy is a highly requested speaker at civic organizations, hospitals, schools, non-pro�t 
organizations, plus in private industry. During these presentations, topics like teamwork, 
accountability, and discipline to achieve success are explored.

Macy received a B.S. degree in sport and exercise studies (cum laude) from Greensboro 
College in 2000, where she was a four-year letter winner for the women’s basketball 
team. She ended her career 11th on the Pride’s career scoring list and in the top 10 for 
assists. In 2002, she earned a master’s degree in human performance and recreation from 
the University of Southern Mississippi. Macy has been inducted into both the Starmount 
High School and Greensboro College Hall of Fames.

One of only 300 coaches in the country Macy received a Certi�cation in Emotional 
Intelligence (EQ) in 2016. She currently travels speaking to teams and organizations on 
how to use EQ to become an elite performer.

CHAUNCEY WHITFIELD-PELZER
Chauncey is the founder of De�ning Destiny Coaching & Consulting LLC, a career development 
company that motivates women and men in career transition to create their professional brand.  
She does this through personal coaching, workshops, training and development.  Chauncey 
grew up in Kinston, NC and also spent time living in Stamford, Connecticut.  She has over 15 
years of Sales & Human Resources experience working for companies such as Cisco Systems, 
UBS Investment Bank, American Express, and Gartner.  

Working in recruiting at those companies allowed her to see �rst-hand how often good 
candidates would underestimate their own potential.  Chauncey’s goal is to teach others how 
to quickly identify their talents, harness their power, and accomplish their career goals.  She 
loves taking a person’s perspective and turning it around to show them who they are.  She 
previously taught courses at Pitt Community College and has developed her own coaching 
programs that have a track record of success.

Chauncey holds a Bachelor’s Degree in Business Management from North Carolina A&T State 
University and an MBA with a concentration in Ethical Leadership from Marist College.  She is a 
proud member of Alpha Kappa Alpha Sorority, Incorporated and enjoys giving back to her community.  
Using her strong sense of purpose, authenticity, and an ability to understand what her clients are not 
saying about their development, Chauncey is able to help others.  Currently Chauncey works as a Human 
Resources Generalist at City of Greenville.  She enjoys reading and traveling with her wonderful husband Darnell.

LAURA HARDY
Laura Hardy has always had a love of alternative healing modalities. Growing up with parents who 

encouraged health and wellness at a young age, she went on to study Massage Therapy. She 
graduated from the Center for Massage and Natural Health in Asheville, NC in 2001. In 2008 

Laura studied Alternative Medicine at Everglades University, where her love of Homeopathy 
began.  She studied and trained with health educator, nutrition counselor and digestive wellness 
expert, Russell Mariani; homeopathic practitioner Joette Calabrese; and Robin Murphy at the 
Lotus Health Institute, where she is in the process of receiving her certi�cation in Homeopathy. 

Laura is co-author of the international bestselling book, Activate Your Life.  This book is a 
collaboration of 50 transformation exercises from coaches all around the world, published 
in 2018. Laura currently is co-owner of the Serenity Center of Eastern North Carolina in 
Greenville. She specializes in a variety of styles of massage and bodywork, including Reiki, 
Craniosacral, Lymphatic, Swedish, Deep Tissue, Pregnancy and Infant massage. She believes 

that Massage and Bodywork helps keep our bodies �exible, energized and balanced so we can 
achieve the best state of Health and Wellness. In addition, she offers wellness education sessions 

for individuals seeking clarity in the face of too much confusing health and wellness information. 

Laura owned and operated Stillwater Spa and Wellness on Ocracoke Island from 2001 – 2015, at which 
time her family moved to Vanceboro to practice a self-sustainable farming lifestyle. Laura encourages 

people to adopt a progressive approach to healthy living. She assists people in �nding clarity and balance 
and is committed to personalized wellness education that promotes optimal health and well-being through healthier 
relationships with diet/food, exercise, massage and bodywork, Homeopathy, Digestive Wellness and habits.

ANGELA ROSE LIBBY
My love for children started when I was very young. I couldn’t wait to be a mother and 

consider motherhood to be the greatest privilege. I pursued career paths that involved 
teaching children and opened my own preschool while also Graduating with a Massage 

Therapy degree which helped me to raise four amazing daughters as a single mom. 
After my daughters left home I felt as if something was missing. I prayed for direction 
and had a dream which led me to believe I was meant to do foster care. Shortly after 
I met a friend that told me about classes hosted by the Boys and Girls Homes of 
North Carolina, and started on the road to my inspired destination. I took 7 weeks of 
classes, and CPR that taught me how to help, nurture, and protect, these little ones. 

Being a foster mom has been a rewarding and enlightening experience as well as 
sometimes challenging especially when their feelings get the best of them and they 

have a hard time coping. but it’s worth it when I see positive results and they choose 
new ways to cope. We’ve made beautiful memories to treasure with fun outings and 

vacations taken, & make them memory books so they can remember our time together.

Of course I get attached, and feel heartbroken when they leave, but they will always know I 
love them. Leaving a legacy of love in the lives of these children is what will give them hope in 

their tomorrows. For that I am truly grateful to be a part of their journey.
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SAMAR BADWAN
My name is Samar (pronounced Summer) 

Badwan! I am a single mother of three 
children ages 23, 16 and 11! I’m a 
Palestinian American Muslim who was 
born in Washington, D.C. and then my 
family moved to NC where I spent a 
portion of my life in Garner, NC and 
then my family moved to Greenville! 
I went to high school in Greenville at 
JH Rose High. I graduated from ECU 
with a Bachelor of Science in Business 
Education and a concentration 

in information processing and 
administrative services! I’m currently 

an educator at Pitt County Schools, 
teaching children with Autism with Pitt 

County Schools for the last thirteen plus 
years and I also interpret Arabic for parents 

and children during meetings, assessments, etc! 

During my college years, I realized that I had a passion 
for helping others. I wanted to do more and actually make a positive change in 
our inclusive community. I’m currently on the board and the spokesperson at 
the Islamic Center & Mosque here in Greenville! I also volunteer my time with 
Interfaith Alliance, the Community Action Committee with the Greenville police 
department, the Interfaith Clergy, the Rothermel Foundation in New Bern. I’m 
Vice-Chair of the Human Relations Council with the city of Greenville and Vice-
President of a Non-pro�t called the Hanan Refugee Relief Group! I’m also on the 
board of the Interfaith Refugee ministry in New Bern, NC! My goal is to build 
relationships within my community by breaking down barriers through dialogue 
and communication!

HEATHER MACY
Heather Macy, the all-time winningest coach 

in the history of East Carolina University 
women’s basketball is the de�nition of 
passion and focus. Not only a coach, but 
she is an author, motivator, and leader. 
Heather prides herself in helping others 
reach their goals. Her philosophy of 
impacting and in�uencing is based upon 
building con�dence, instilling discipline 
and keeping the intent based upon, 
YOU winning.

Macy owns a career record of 248-
155 including a 134-117 overall mark 

during her tenure at ECU. During the 
2014-15 campaign, she became the 

�rst coach in program history to lead the 
Pirates to 20 or more wins in three-straight 

seasons. That year �nished with a 22-11 overall 
record and a third Women’s National Invitation 

Tournament (WNIT) appearance.

Macy is a highly requested speaker at civic organizations, hospitals, schools, non-pro�t 
organizations, plus in private industry. During these presentations, topics like teamwork, 
accountability, and discipline to achieve success are explored.

Macy received a B.S. degree in sport and exercise studies (cum laude) from Greensboro 
College in 2000, where she was a four-year letter winner for the women’s basketball 
team. She ended her career 11th on the Pride’s career scoring list and in the top 10 for 
assists. In 2002, she earned a master’s degree in human performance and recreation from 
the University of Southern Mississippi. Macy has been inducted into both the Starmount 
High School and Greensboro College Hall of Fames.

One of only 300 coaches in the country Macy received a Certi�cation in Emotional 
Intelligence (EQ) in 2016. She currently travels speaking to teams and organizations on 
how to use EQ to become an elite performer.

CHAUNCEY WHITFIELD-PELZER
Chauncey is the founder of De�ning Destiny Coaching & Consulting LLC, a career development 
company that motivates women and men in career transition to create their professional brand.  
She does this through personal coaching, workshops, training and development.  Chauncey 
grew up in Kinston, NC and also spent time living in Stamford, Connecticut.  She has over 15 
years of Sales & Human Resources experience working for companies such as Cisco Systems, 
UBS Investment Bank, American Express, and Gartner.  

Working in recruiting at those companies allowed her to see �rst-hand how often good 
candidates would underestimate their own potential.  Chauncey’s goal is to teach others how 
to quickly identify their talents, harness their power, and accomplish their career goals.  She 
loves taking a person’s perspective and turning it around to show them who they are.  She 
previously taught courses at Pitt Community College and has developed her own coaching 
programs that have a track record of success.

Chauncey holds a Bachelor’s Degree in Business Management from North Carolina A&T State 
University and an MBA with a concentration in Ethical Leadership from Marist College.  She is a 
proud member of Alpha Kappa Alpha Sorority, Incorporated and enjoys giving back to her community.  
Using her strong sense of purpose, authenticity, and an ability to understand what her clients are not 
saying about their development, Chauncey is able to help others.  Currently Chauncey works as a Human 
Resources Generalist at City of Greenville.  She enjoys reading and traveling with her wonderful husband Darnell.

LAURA HARDY
Laura Hardy has always had a love of alternative healing modalities. Growing up with parents who 

encouraged health and wellness at a young age, she went on to study Massage Therapy. She 
graduated from the Center for Massage and Natural Health in Asheville, NC in 2001. In 2008 

Laura studied Alternative Medicine at Everglades University, where her love of Homeopathy 
began.  She studied and trained with health educator, nutrition counselor and digestive wellness 
expert, Russell Mariani; homeopathic practitioner Joette Calabrese; and Robin Murphy at the 
Lotus Health Institute, where she is in the process of receiving her certi�cation in Homeopathy. 

Laura is co-author of the international bestselling book, Activate Your Life.  This book is a 
collaboration of 50 transformation exercises from coaches all around the world, published 
in 2018. Laura currently is co-owner of the Serenity Center of Eastern North Carolina in 
Greenville. She specializes in a variety of styles of massage and bodywork, including Reiki, 
Craniosacral, Lymphatic, Swedish, Deep Tissue, Pregnancy and Infant massage. She believes 

that Massage and Bodywork helps keep our bodies �exible, energized and balanced so we can 
achieve the best state of Health and Wellness. In addition, she offers wellness education sessions 

for individuals seeking clarity in the face of too much confusing health and wellness information. 

Laura owned and operated Stillwater Spa and Wellness on Ocracoke Island from 2001 – 2015, at which 
time her family moved to Vanceboro to practice a self-sustainable farming lifestyle. Laura encourages 

people to adopt a progressive approach to healthy living. She assists people in �nding clarity and balance 
and is committed to personalized wellness education that promotes optimal health and well-being through healthier 
relationships with diet/food, exercise, massage and bodywork, Homeopathy, Digestive Wellness and habits.

ANGELA ROSE LIBBY
My love for children started when I was very young. I couldn’t wait to be a mother and 

consider motherhood to be the greatest privilege. I pursued career paths that involved 
teaching children and opened my own preschool while also Graduating with a Massage 

Therapy degree which helped me to raise four amazing daughters as a single mom. 
After my daughters left home I felt as if something was missing. I prayed for direction 
and had a dream which led me to believe I was meant to do foster care. Shortly after 
I met a friend that told me about classes hosted by the Boys and Girls Homes of 
North Carolina, and started on the road to my inspired destination. I took 7 weeks of 
classes, and CPR that taught me how to help, nurture, and protect, these little ones. 

Being a foster mom has been a rewarding and enlightening experience as well as 
sometimes challenging especially when their feelings get the best of them and they 

have a hard time coping. but it’s worth it when I see positive results and they choose 
new ways to cope. We’ve made beautiful memories to treasure with fun outings and 

vacations taken, & make them memory books so they can remember our time together.

Of course I get attached, and feel heartbroken when they leave, but they will always know I 
love them. Leaving a legacy of love in the lives of these children is what will give them hope in 

their tomorrows. For that I am truly grateful to be a part of their journey.

Heartfelt Energy 
Work

Heartfelt
Energy Work

with kara emmy’with kara emmy’

252-364-1909
Lifeofgratitude2@gmail.com

www.HeartfeltReiki.com
@heartfelt.energy.work.karaemmy

“Meditation is the
Foundation of Everything”

Reiki Healing 
Sessions Benefit:

with kara emmy’

cancer patients
those su�ering from PTSD

those going through life changing events
those struggling with self-esteem issues

those who are grieving
those who struggle with anxiety

Reiki is a non-invasive 
healing process that helps to 

achieve energy balance between 
mind, body, and spirit.

 •   Contact kara to learn more.   •
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Chemdry

4432 Reedy Branch Rd • Winterville
(252) 758-8353 • chem-dry.net/pittgreenenc

Pitt-Greene Chem-Dry

CARPET • RUG •  UPHOLSTERY CLEANING
ODOR AND STAIN REMOVAL

Your HEALTHY
home STARTS 

HERE.

Manpower, Stacy 
Gaskins

Discover your 
career path

www.manpower.com

Stacy Gaskins
(252) 756-3345

3110 Evans Street, Suite E
Greenville, NC 27834

Manpower®

iTravel with Iris

ensuring that  “Wow” factor
VACATIONS CRUISES TOURS HOTELS RESORTS & ALL YOUR TRAVELING NEEDS

252.258.2018  |  Iris.Haynes@AvoyaNetwork.com  |  www.AvoyaTravel.com/IA/IrisHaynes

Clerical Support 
Services

ANNE DORSEY, MBA
QuickBooks Platinum Certi�ed ProAdvisor

252-412-5171
adorsey@clericalsupportservices.com
PO Box 694 • Winterville, NC 28590

Family Fondue
Maria Blais O’Laughlin

Professional Genealogist    Owner

who’s in your melting pot?

757-755-7900  |  maria@familyfondue.com
www.familyfondue.com

Woodforest Na-
tional Bank

N a t i o n a l  B a n k

Creative Wellness

CREATIVE WELLNESS 
FOR YOU

Creative and Fun ways to better Health and Wealth.

LAUREN 
CLARK NIKKEN.COM/LAURENCLARK

lauren.clark@suddenlink.net
(252) 320-4057

NIKKEN Recruiter
& Consultant

Nutrition | Personal Care | Rest & Relaxation | Water

8 Arms Group

There is A LOT to know about 

www.8armsgroup.com • 919-283-6858 
jeanne@8armsgroup.com

We are here to help.



MAY 1
CAMERA BASICS 201:
MOVING BEYOND AUTO
7-9pm, ASAP Photo & Camera, 3701 Charles 
Blvd in Greenville. Go beyond the Green 
and Scene modes and learn more about 
the Manual, Aperture, Shutter and Program 
(MASP) modes. This class is for those wanting 
to learn to control their image making and 
take their photography a step forward. Cost: 
$59.99 (excl. tax). Tickets available at www.
asapphoto.com

MAY 4
EASTERN NC DOWN SYNDROME 
NETWORK FAMILY SOCIAL:
FUN ON THE FARM!
10am-2pm, Hope Farms and Learning 
Centers, 872 Briley Rd in Greenville. FREE 
for families who have children with Down 
Syndrome. Please join us as we have fun 
playing, craft time, feeding & petting the 
animals, and riding the train. Bring your 
own picnic lunch!

SPRING KIDS FEST
10am-2pm, AMF Bowling Co, 700 Red Banks 
Rd in Greenville. A fun-�lled day on the 
lanes with great deals for everyone. 1 hour 
of FREE bowling and shoe rental for every 
child. $5 Arcade Card, $1 Soft Drinks & 
Cookies, $2 Hot Dogs, $14 Pizza Pies. Adults 
will receive a discounted rate. Subject to 
lane availability only.

MAY 11
WALK TO DEFEAT ALS
9am, Dowdy-Ficklen Stadium, 100 Ficklen Dr. 
in Greenville. Your participation in the Walk 
to Defeat ALS has a direct impact on people 
living with ALS and their families at the local 
level. Through education, support groups, 
access to care and advocacy, we are working 
to defeat ALS and provide hope to people 
living with ALS and their families. Cost: Free 
to participate, but fundraising is encouraged. 
Join and team or walk as an individual. For 
more information, call 919.390.0138

MAY 13
INTUITIVE DEVELOPMENT CLASS - 
UNDERSTANDING YOUR AURA SYSTEM
6-8pm, Location to be advised at time of 
registration. $65.  Learn how to keep your 
aura healthy and learn techniques to see 
auras. Learn more at www.heartfeltreiki.
com. To register, contact kara emmy’ at 
lifeofgratitude2@gmail.com.

MAY 18
2019 MASTER GARDENER PLAN SALE
9am-12pm, Pitt County Arboretum, 403 
Government Circle in Greenville. Sun & 
Shade Perennials, Ornamental Grasses, 
Vines, Ground Covers, Trees, Shrubs, 
Vegetables, Herbs, Annuals, Pond Plants, 

Fruit, Roses, Sedums, and Houseplants. 
Plants are propagated from our collection 
at the Pitt County Arboretum and from 
our own personal gardens. Tried and true 
for our region. Reasonably priced. Cash or 
check only.

KIDS’ RIVER FEST 2019
10am-2pm, River Park North, 1000 Mumford 
Rd in Greenville. Sound Rivers invites your 
family to explore River Park North at our 
�fth annual Kids River Fest This event is 
free and open to the public. Kids’ River Fest 
encourages families to spend their Saturday 
outside in an active and educational way. The 
event includes hands on activities as well as 
shows and musical performances.

MAY 19
DINNER ON THE GROUNDS WITH 
SPECIAL GUEST BOB GARNER
4-8pm, Third Street Education Center, 600 
W 3rd St in Greenville. Your very own “Third 
Street Experience” showcasing the three 
branches of Third Street Education Center - 
Academy, Business and Community. Enjoy 
an Eastern NC barbecue family-style meal 
set against live music from talented worship 
bands and church choirs in a “dressy casual” 
outdoor setting. Cost: $50; sponsorship levels 
available. For more information and tickets, 
visit thirdstreetnc.org.

WEEKLY EVENTS
EVERY TUESDAY
WOMEN’S POWER NETWORKING: 
GREENVILLE AM CHAPTER
, 8:15-9:30am at The Painted Peacock. 
Networking for women in business.

WOMEN’S POWER NETWORKING: 
GREENVILLE LUNCH CHAPTER
Every Tuesday, 12:30-1:45pm at Great Harvest 
Bread Co. Networking for women in business.

EVERY WEDNESDAY
BUSINESS NETWORKING EAST
8-9am, 400 St. Andrews. 

UPTOWN GREENVILLE 
UMBRELLA MARKET
Fresh produce, handmade crafts, live music, 
food trucks, & more! Every Wednesday 5:00-
8:00 at Five Points Plaza. 

EVERY THURSDAY
LADIES 1099 FREE MEET UP
Every Thursday, 1:00-2:00pm at 
Great Harvest Bread Company.

EVERY SATURDAY
MEDITATION GATHERING
Every Saturday, 9:00am, approximately 
1 hour.  Contact kara at lifeofgratitude2@
gmail.com or text to 252-364-1909 to reserve 
your space.  Location to be advised at time of 
registration.  Suggested donation $10.

COMMUNITY CALENDARMay
To submit calendar events, visit www.PittCountyWomen.com/Calendar
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